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About Us

The all-inclusive resort is the ultimate tropical paradise set on the most beautiful
unspoiled crystal white sandy Diani beach on the south coast of Kenya.

The resort consists of 170 rooms in 3 categories: Comfort rooms with garden
view, Bahari rooms with sea/pool view and Ocean Suite. All rooms have flat
screen smart TVs, coffee/tea making facilities, free wifi everywhere in the resort.
Bahari rooms offer a stocked mini bar and are located closer to the pool and
beach, Family rooms in each category.

GET OUR HOTEL APP
FOR YOUR MOBILE

Hotel Information in English & German
Please Scan the QR Code with your mobile

Diani Sea Resort - All
Inclusive

Travelife

Beaking dam
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THE GREEN HOSPITALITY JOURNEY
Introduction

At Diani Sea Resort, sustainability is at the heart of our operations. We believe that by
protecting the environment we create opportunities for the future. It is our strong
conviction that the future survival of tourism as an industry is dependent on our today’s
responsibility in the management of the resources available to us.

Guided by our responsible business principle, we take a leadership role in implementing

environmentally friendly policies with great emphasis on advocating; community,
environment & ethical business.

GREEN HOSPITALITY POLICY

Our green Hospitality policy is anchored on four key pillars
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Milestones

O1

Environment

Energy-In a bid to reduce our carbon footprint, we
are continously expanding on the production of solar
energy through installation of additional solar
panels and maintainence of existing ones. We have -
so far managed to produce an average of 150kwh
per month which is utilized internally for heating and ;ma, s
lighting as an alternative to electricity. Resultantly,
we have seen a reduction in our consumption of
Hydro Electric Power by 15% compared to the
previous year’s consumption.

Additionally, in an effort to identify ways in which we
can save more energy, we set out to change all
balcony doors for new insulated glass doors
beginning 1°* May 2024. We are pleased to announce
that the exercise has been successfully completed

Green Space-Even though our hotel meets the
60740 threshold of built to green space, we thrive to
increase our green coverage, through planting of
more indigenous trees. We are committed to
supporting the local wildlife through planting of
foraging plants that supports different animal
species including the endangered colobus monkey.

Digital Displays-We have also digitalized our notice
boards by installation of digital screen displays as
well as using a hotel App available on screen to cut

down on printing paper. BN A PAAA

Endangered Species- In support of marine
conservation we adapted a turtle christened

, crafted by Ocean Sole. It's made of 1,900
flipflops collected from beaches all over Kenya. The
display is meant to educate our guests on the deadly
impact of waste into our oceans. Turtles consume
the flipflops left behind and die as a result. We also
encourage our guests to support the initiative. They
can visit our reception desk for more information.

THIS IS KASABELL

OUR TURTLE 13 MADE OUT OF 1900 Fi
COLLECTED FROM KENYA'S llmllllpjg"

Turtle made from recycled materials
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Milestones

O 2 Job Ready Youths- DSR flagship sustainability project

Youth empowerment (Changing the story) - Our main focus
continues to be supporting the local community, through
empowerment of the youth by annual recruitment into our
apprenticeship programme. The Kwale community faces significant
socio-economic challenges. Many families are unable to afford
tertiary education for their children, contributing to cycles of
poverty, early marriages, substance abuse, and youth vulnerability
to exploitation and radicalization. In response, Diani Sea Resort
launched a dual vocational apprenticeship program in July 2013,
aimed at equipping underprivileged high school graduates with
practical skills for gainful employment. The program offers hands-
on training across various hospitality departments, creating a
pathway to self-reliance and economic empowerment. To date, the
initiative has supported 150 apprentices, with 95 having
successfully completed the program and 25 currently undergoing
training. Of the graduates, 29 are employed full-time at Diani Sea
Resort, while others have secured positions at our sister property,
Diani Sea Lodge, and neighboring resorts as well as other parts of
the world.

This initiative not only uplifts individual lives but also strengthens
the community, opens a whole new world for the apprentices and
enhances the sustainability of the local tourism industry. We are
excited to report that in 2024, we had our 1*' cohort to graduate
with an additional German Diploma in Culinary arts.

« )

Graduating Apprentices class of 2024



Milestones

O 3 People and Community
Engage

Donations-In support of Community peace
building, Youth Empowerment and
Agendas, we have made donations within
the year amounting to ksh262,551 towards
the local cultural festival that includes
events such as the traditional dhow racing
by local fishermen. Our contributions are
aimed at fostering peace, cultural
preservation and disaster management.

Sponsored Participants at the Diani Regatta Trust

Waste Management-Used linen & mattresses are donated to needy members
of the community for re-use to avoid dumping them in landfills. Besides
saving the environment, we put a smile on the faces that could not afford the
basic items. Our most recent donations include: - Mattresses and linens to
Liberty Centre, a rehabilitation centre for mental iliness and substance abuse.
We also donated used linen to a widow support group in Msambweni, Diani
care givers cerebral palsy support group. Additionally we donated all over
stayed guests ‘lost and found’ items as well as left over sun lotions to Kwale
eye Centre for reuse and repurposing.



Milestones

04

Ethical Business

Safeguarding Human Rights-We are committed to respecting
and protecting human rights. We believe that everyone should
be treated fairly and with respect. As part of this commitment,
we regularly train our staff about preventing discrimination.

Children Welfare- We are also committed to safeguarding the
welfare of children and young people. We have a policy of
always reporting suspected instances of child exploitation and
abuse to the reception as first respondents and the authorities.
We encourage our guests, staff and visitors to report their own
concerns about child exploitation and abuse to the local
authorities by calling 911, 0800730999 or reporting directly to
the police station located in Ukunda Off Msambweni Road.

Staff Welfare- Our staff are enrolled in a trade union ;
KUDHEIHA (Kenya Union of Domestic, Hotels, Educational
Institutions, Hospitals and Allied Workers.) registered under the
then Trade Union Act cap.233 now repealed to Labour
Institution Act 2007 mandated by the same Act to represent
employees engaged in sectors of Domestic, Hospitals, Hotels,
Educational Institution either private or public owned
(Universities, Polytechnics, Colleges, High and Secondary
Schools, Primary and Academies and Clubs and Church owned
Institutions) which guides and governs our engagement from
renumeration to conflict resolution among other interactions.



What next?

O1
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04

Enhance Stakeholders collaborations

We are working on new partnerships that would spearhead the agenda of
sustainable tourism whilst strengthening existing partnerships with key
stakeholders, to amplify our impact. Collaborative efforts will extend our
reach and foster knowledge exchange through activities such as the annual
recruitment of apprentices, beach cleanup exercises and donations to local
conservancies.

We are also working on partnering with a local pig farmer. Off-cuts and food
waste from our kitchen and restaurants shall be used as feed for the pigs
instead of dumping the waste into lanfills.

Tech Driven Monitoring

We shall continue to embrace innovative technologies for streamlined
data collection and real-time insights, ensuring a dynamic approach to
progress tracking.

We are in the process of installing water level controllers, to curb water
wastage.

We are also installing solar smart meters aimed at making solar power
generated our primary power source

Community Engagement Initiative

Implement targeted community engagement initiatives such as
supporting local cultural festivals, onboarding of more local suppliers
among other community initiatives to increase awareness and
involvement in Sustainable Development.

Reducing our carbon footprint

We shall keep introducing new and exciting options in our menus as an
alternative to the high emission foods-Ongoing

One of our long-term goals is to be fully solar powered: therefore, we shall
keep investing in the necessary infrastructure.

Phasing out old machines for more eco-friendly options including driers and
washers, a/c units -Ongoing



Accolades
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